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reduced depressive symptoms and somatization among employees most at risk for leaving their jobs.
As with many work place interventions where participation is voluntary, there is likely to be substantial variation in exposure to the actual intervention, even in a randomized experiment. Statistical models can estimate the interaction between characteristics associated with participation and actual exposure to the intervention to estimate experimental effects, but differential selection into or out of exposure to the intervention remains an issue. The effects of the intervention were probably reduced by the incomplete implementation associated with the "train-the-trainer" approach, in which only house managers and one direct care staff person per home were primarily exposed to the training intervention. Thus the effects of exposure to the Caregiver Support Program represent a lower-bound estimate of the program's impact.
Coping with fob Loss and Reemployment
There is substantial epidemiological evidence that unemployment is associated with higher levels of mental health problems, particularly symptoms of depressive and anxiety disorders (Kessler, Turner, and House, 1988). Furthermore, involuntary job loss is a stressful life event that produces a range of subsequent crises, including financial hardship and family conflict. Some epidemiological evidence suggests that in addition to higher levels of anxiety and depressive disorders, unemployment rates are associated with higher levels of alcohol abuse, child abuse, marital conflict, and a variety of other related mental health problems (Gordus, 1984). These data are of mixed quality, but more recent, community-based epidemiological studies by Kessler and colleagues indicate a higher relative risk of high levels of symptoms of depressive disorders and anxiety disorder in unemployed groups than in steadily employed groups (Kessler et al., 1988; Kessler, House, and Turner, 1987).
The process of job seeking itself is stressful, but the process can be enhanced by protective factors that reduce the likelihood of lowered motivation, discouragement, and prolonged unemployment. Such protective factors include the acquisition of effective job-seeking skills and strong social support during the job-seeking process.
The *JOBS Project for the Unemployed was a selective preventive intervention designed to help job losers cope with the stresses of job loss and setbacks in the job search process, as well as seek social support and develop and use job-searching skills leading to more rapid reemploy-ment in high-quality jobs (Price, van Ryn, and Vinokur, 1992; Vinokur,, with the strongest effects occurring as improvements in supervisor support, reductions in supervisor undermining, and higher levels of contact with and positive feedbackh a supportive teacher may be a signifi-as many control boys (44 percent) as boys in the experimental group (22 disease and related disorders: A collaborative re-analysis of case-control studies. International Journal of Epidemiology; 20: S13-S20.
